
 

 

 

Vision for employability and enterprise: TreeHouse School 

 
Ambitious about Autism employability and enterprise vision: 
 

Our guiding principle is that we want every autistic young person to have a good careers education at school and in further education, 

including experience of work. This will equip them to progress within the area of employability skills and develop transferable life-skills. 

 
  TreeHouse School vision for employability and enterprise: 

To provide each learner with an individualised employability and enterprise provision that focuses on: 

 

• Skills and knowledge development in transferable life skills 

• Improved knowledge and skills related to employability and enterprise 

• Preparation for transition to onward destinations.  

 

The vision is underpinned by a focus on Quality of Life and the Preparation for Adulthood framework. 

 
Date of last review: March 2026 

Date of next review: March 2027 

 

 

 

 



 

 

The Gatsby Benchmarks 

 

TreeHouse school works towards achieving the 8 Gatsby Benchmarks, as below: 

 

• 1. A Stable Careers Programme 

• 2. Learning from Career LMI (Labour Market Information) 

• 3. Addressing Needs of Each Pupil 

• 4. Linking Curriculum to Careers 

• 5. Encounters with Employers/Employees 

• 6. Experiences of Workplaces 

• 7. Encounters with FE 

• 8. Personal Guidance 

 

  
Learner pathways 



 

 

 

The employability and enterprise approach and curriculum at TreeHouse school supports all pupils to take part in activities and learning 

appropriate to them and the pathway they are on whilst with us. 

 

- Pre Formal Pathway - pupils access employability through taking part in enterprise projects and workplace encounters. This is 
mainly delivered through a sensory-based curriculum. Pupils take part in Careers week which are designed specifically with the 
pupils needs in mind. Activities are purposefully adapted to meet the needs of all pupils. 
 

- Semi Formal Pathway - Pupils have employability and enterprise lessons timetabled during the week. Pupils undertake a range of 
activities related to enterprise projects as well as undertaking internal work experience and workplace encounters. 

 

- Formal Pathway – Pupils have employability and enterprise lessons timetabled weekly. Lessons include careers education, 

information advice and guidance and skills for work. Pupils learn about enterprise and undertake internal and external work 

experience.  
Strategic objectives: 

Strategic objective 1: 

 
Develop the schools Careers 

provision, ensuring it is 

adapted sufficiently to meet 

the needs of all the pupils at 

TreeHouse school and that it 

aligns with our Quality-of-life 

principles. 

 

 

Strategic objective 2: 

 

Pupils will have planned 

opportunities to develop their 

employability skills and knowledge 

through workplace encounters, 

work placements / experience and 

personal careers guidance, 

leading to increased skills and 

knowledge, raised aspirations and 

positive transition to onward 

destinations. 

Strategic objective 3: 

 

The employability and 

enterprise curriculum will have 

meaningful links with other 

curriculum areas, for example, 

food preparation, art, 

community access, travel 

training, communication and 

language and numeracy. 

Strategic objective 4: 

 
Pupils will be given meaningful 

opportunities to develop their 

employability skills through 

workplace encounters and work 

placements, as well as exposure 

to onward destinations, including 

FE providers. This will be 

achievable through creating a 

sustainable network of partners 

within the community. 

 

 



 

 

 

Strategic objectives 

Strategic Objective 1: Develop our Careers provision, ensuring it is adapted sufficiently to meet the needs of all the pupils at TreeHouse 

school and that it aligns with our Quality-of-life principles.  

 

Benchmark 1 

 

Actions 
  

 

• Deliver an annual programme of events (transition events, National Careers Week, Alumni events etc.) 

• Review School development plan to ensure employability and enterprise is embedded. 

• Plan parent and carer transition events  

• Review and update our learner Journey visual to showcase our Careers Programme. 

• Complete a Gatsby Benchmark self-evaluation 3 times a year. 

• Review Careers Programme and LMI (Labour Market Information) on website 

• Work towards gaining the Quality in Careers Standard 

• Ensure there is a link Governor to support and challenge out Employability offer 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

Strategic Objective 2: Pupils will be offered meaningful opportunities to develop their employability skills through a broad and balanced 

curriculum, with links to work-related learning, personal careers guidance and preparation for successful transition to onward destinations. 

 

Benchmark 2,3,4,6 

 

Actions  

• An external careers advisor offers information, advice and guidance sessions to pupils at transition points, mainly in 

year 14 when most pupils transition out of TreeHouse school 

• Pupils are prepared, based on their individual profiles, for transition to onward destinations. This will include will 

include; careers advice, visits to potential destinations, pupil voice at annual reviews, transition visits, access to alumni, 

etc. 

• The work-related learning / employability curriculum has clear links with other curriculum areas  

• Suitable work placements and workplace encounters are sourced for every pupil  

 

 



 

 

Strategic Objective 3:  

 

The employability and enterprise curriculum will have meaningful links with other curriculum areas, for example, food preparation, arts 

enterprise, embedded numeracy and literacy, community access and travel training. We will build sustainable links with the community that 

will engage with our pupils and support the development of their career pathways. 

 
Benchmark 2,3,4,6 
 

Actions  

• Preparation for adulthood, including careers education, starts in the primary phase of the school 

• Careers education is linked to all relevant curriculum areas, for e.g. food preparation and horticulture 

• Enterprise is linked to all relevant curriculum areas, e.g. food prep, horticulture, art 

• Build and expand our presence in the local community, raising awareness about autism and opportunities 

in the community for our pupils 

 

  
 

Strategic Objective 4. 

 

Pupils will be given meaningful opportunities to develop their employability skills through workplace encounters and work placements, as 

well as exposure to onward destinations, including FE providers. This will be achievable through creating a sustainable network of partners 

within the community. 

 

Benchmarks 3,4,5,6,7 

Actions  

• Continue to build a sustainable network of partners by onboarding new employers throughout the year. We will 

ensure that all partners/employers have the right resources to best support our pupils through offering training and 

ongoing support as well as each pupil being supported by a member of staff whilst they are working with our 



 

 

partners in the community 

• Ensure that pupils experience a wide range of workplace encounters 
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